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Why white
affinity groups?

The ultimate goal of antiracist work is to bridge racial

divides by raising white consciousness and equipping white
people to engage in anti-racist action. However, many white
people do not have the awareness or skills necessary to engage
in cross-racial and anti-racist work. All too often, we succumb to
immobilization and continue to inadvertently cause harm.

While we must listen to and learn from BIPOC people, in order to

minimize harm, white people must also work together to develop the
awareness and stamina to address our specific role in upholding white
supremacy. Affinity work is only one tool among many, albeit a critical one.

An effective affinity group prepares white people to engage constructively
across race by providing the space in which to build the skills to address
dynamics such as internalized superiority, implicit bias and anti-Blackness, guilt,
confusion, and resentment. It does so without the pressure of being observed by
or impacting other groups, allowing for more authenticity and risk-taking.
Ultimately, affinity work prepares white people to be active participants in the
on-going struggle for racial justice.

Meeting the Challenge

You recognize that racial affinity
groups are a foundational part of
antiracism work, but you don't know
where to begin. Or maybe you're an
experienced facilitator, but need
support navigating stubborn patterns
and challenges.

We can help.

Drawing on decades of experience, Dr.

Robin DiAngelo and Amy Burtaine have
developed a handbook and a training course
to help new and seasoned facilitators
establish and lead white affinity groups.













